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Dear Valued Customer:

With construction and mining going strong throughout most of Canada, we
at Coneco are excited about the present and the future of both industries. We
look forward to working closely with you to have the products and services
you need to be successful.

In this issue of your Coneco Connection, we feature two customers that
have built their businesses with the help of productive, reliable equipment
and responsive service from Komatsu and Coneco. B&B Contracting Ltd.,
based in Surrey, B.C., grew from a small sand and gravel operation to a full-
service excavation company that offers a wide range of services. Alberta’s
Trinidad Energy Services built its well-drilling operation through a variety
of acquisitions and growth-oriented initiatives. In 10 years, the company has
gone from a handful of employees to a staff of 3,000.

We're pleased to partner with these fine companies, providing the products
and support they need to be productive and profitable. Meeting their varied
equipment needs is something for which Coneco is well-positioned. From the
largest Komatsu mining equipment down to compact utility machines, Coneco
has it all, including the parts and service to back it up.

As an industry leader, Komatsu is continuously improving its lineup and
introducing new models. In this issue you can read all about the new line of
D51 dozers and the new PC138USLC-8 excavator and learn what separates
Komatsu skid steer and compact track loaders from the competition.

Of course, even the finest equipment sometimes requires maintenance
and service. That’s why Coneco and Komatsu are dedicated to continuously
improving product support. Our Komatsu & You feature and the article on
KOMTRAX equipment-monitoring systems outline ways Komatsu helps
ensure you get maximum productivity and minimum downtime from your
equipment investment.

To better serve our customers in southern Saskatchewan, Coneco has just
opened its new Regina branch, where we also have a Pre Delivery Inspection
Centre. You can read all about it in this issue.

As always, all of us at Coneco want to help you be more productive, more
efficient and more profitable. If there’s anything we might be able to do for
you, please don’t hesitate to call.

Sincerely,

Kelly Scott,
Coneco President
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If you're looking for a tight-tail-swing excavator that offers increased
production capability, the new Komatsu PC138USLC-8 has got what you
need.

UTILITY NEWS

Find out what differentiates Komatsu skid steer and compact track
loaders from the competition.

SERVING YOU BETTER
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THE LOCATIONS TO SERVE YOU!

CALGARY, AB
3320 - 50 Avenue S.E. ¢ (403) 569-1109

CAMPBELL RIVER, BC
1676 Perth Rd. e (250) 286-0694

CHETWYND, BC
(250) 788-7920

CRANBROOK, BC
1917 Theatre Rd. o (250) 489-1715

EDMONTON, AB
16116 - 111 Ave. e (780) 451-2630

FORT McMURRAY, AB
310 MacKenzie Blvd. e (780) 791-0616

FORT NELSON, BC
4704 - 49th St. e (250) 774-3215

FORT ST. JOHN, BC
8600 - 100 St. e (250) 785-8161

GRANDE PRAIRIE, AB
9116 - 108 St. ¢ (780) 532-9410

HIGH LEVEL, AB
10501 94 St. e (780) 926-2501

KAMLOOPS, BC
1785 Versatile Dr. e (250) 374-6961

PRINCE GEORGE, BC
1063 Great St. ¢ (250) 564-8841

RED DEER, AB
8038 Edgar Industrial Cres. ¢ (403) 340-8343

REGINA, SK
369 Sherwood Rd. e (306) 359-3121

SASKATOON, SK
2907 Millar Ave. e (306) 931-0044

SURREY, BC
19520 Telegraph Trail e (604) 888-9700

THUNDER BAY, ON
RR. #2 Arthur St. * (807) 939-2262

WHITEHORSE, YK
9002 Quartz Rd. e (867) 667-7368

WINNIPEG, MB
180 Lowson Crescent o (204) 487-1050

YELLOWKNIFE, NWT
14 Ellesmere Dr. o (867) 669-0738
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SALUTE TO A CUSTOMER

B&B CONTRACTING LTD.

Sand and gravel roots blossom into full-service
excavation company in the Surrey, B.C., marketplace

Gary Bailey,
President

Kelly Bickerton,
VP Operations

Mixing hard work with a little luck proved to
be the right recipe for success during the past 35
years for Gary Bailey and Kelly Bickerton, who
founded B&B Contracting Ltd. as a way to offer
customers in the Surrey, B.C., area more services.

B&B Contracting grew out of Fraser Valley
Aggregates, a sand and gravel operation that
Bailey’s father Jerry founded in 1948. The
pair worked for Bailey’s father, who kept an
active hand in the business until his death six
years ago. Today, Bailey is B&B Contracting’s
President, while Bickerton serves as Vice
President of Operations.

“In 1972, we convinced my dad that getting
into utility installation, road building and site
preparation would be a natural fit to complement
the sand and gravel operation,” Bailey explained.
“It was a way to diversify, and we believed
having the sand and gravel would give us a
competitive advantage in the marketplace.”

B&B Contracting Ltd. uses a water truck to keep dust to a minimum on its
seven-kilometre Highway 10 widening project in Surrey, B.C.

———

But they freely admit that it wasn’t as easy
as it sounded. “We were young and idealistic,
maybe even naive,” Bickerton said. “We made
quite a few mistakes early on, and fortunately
Jerry and our customers were patient with us.
The construction market was really good in the
early '70s, so we could make those mistakes
and still survive through the learning curve.
Gary and I did a lot of the work ourselves as
pipe layers and top men. Eventually, we learned
the business, and as it grew, we focussed on
bringing more experienced people on board.”

Passing on family values

Now, B&B Contracting is a full-service
excavation company with as many as 300
employees during its peak season. They
provide full site packages to residential and
commercial developers and contractors
throughout the Surrey area. The company does
a full scope of work, including everything from
clearing to paving and bridge construction. It
also offers trenchless construction.

“I have to give my father a lot of credit
for us being what we are today,” Bailey
acknowledged. “He taught Kelly and I the
value of hard work and perseverance. He was
sceptical about adding site work to the sand
and gravel business, and I'm sure there were
times when he shook his head in disbelief as
we made mistakes and had to fix jobs we’d
already done. But he encouraged us to keep
after it, and we weathered the storm.”

Bailey and Bickerton are passing on those
same traits to a third generation in the
business. Bailey’s son, Drew, oversees Fraser
Valley Aggregates’ quarry operations and his
daughters Nichelle and Ashleigh work on the
administrative side of the company. Bickerton’s
son, Patrick, is a Pipe Superintendent.




“It’s nice having family involved in the
business and carrying on the tradition,” said
Bailey, whose younger brother, Mike, oversees
quality control and washing operations
for Fraser Valley Aggregates. “We believe
that’s a big reason why we attract and keep
employees. They see our commitment and
want to be a part of that. We have many
employees who have been with us 20 years or
more. We’ve maintained a leadership role in
the civil construction market thanks to their
dedication, loyalty and effort.”

Key personnel includes CFO Fraser Bruce,
Comptroller Jeff Horodyski, Construction
Manager Dennis Connolly, Manager of
Fraser Valley Aggregates Gary Breaks, Senior
Estimator and Project Manager Terry Hayes,
Mechanic Brian Rutherford and General
Superintendents Peter Kaushakis, Rick
Nordhus and Steve Stew.

Tailored for the market

B&B Contracting’s crews help the company
complete 40 to 50 projects per year, including
some of the largest civil, commercial and
residential jobs in the Surrey area. The
company’s focus is on projects that are routinely
a half-million dollars and more, with an
estimated one quarter of its work negotiated
and a large portion for repeat customers.

“We've tailored the company toward the
market,” explained Bickerton. “We don’t look at
too many projects that are less than $500,000. It’s
a big change from the early days when we would
do just about anything. We prefer to do a full site
package where we can control the schedule. It’s
better for us and for our customers.”

Recent projects include a $40 million
reconstruction of Highway 10 in western
British Columbia that involves adding
additional lanes, resurfacing, putting in a
bridge and utility installation on an eight-mile
stretch of the existing two-lane roadway:.

Last year B&B Contracting completed a $15
million residential package at High Point in
Langley, where crews moved 250,000 cubic
metres of earth to build 175 lots. It also installed
utilities, bringing new lines quite a distance to
the site. The job was 90 percent complete within

i ok i
B&B crews put their Komatsu PC300LC-7 to work on the Highway 10 widening project in
Surrey, B.C. The multiyear project includes moving existing utilities, adding two lanes,
building a bridge and resurfacing the roadway.

Using a Komatsu
250PT-5 wheel

five months. A similar project was completed at
Morgan Heights in south Surrey.

loader, a B&B
Contracting operator
loads a truck with

Reliable equipment, fill dirt,

responsive service

Playing a key role in completing those projects
and others are a large number of Komatsu
machines purchased from Coneco, including
PC200, PC300 and PC400 excavators, WA500
and WA250PT wheel loaders, graders, HM300
articulated trucks and D155 and D65 dozers.

“Ninety percent of our fleet is Komatsu,”
commented Bailey. “What we really like is that
they are reliable and they last. We typically keep
a piece of equipment 12,000 to 14,000 hours,
depending on how hard it’s been worked. With
Komatsu equipment, we're getting that and
then some. We have a PC300 with 23,000 hours
on it and have done very little repair work on it.
That kind of longevity really makes a statement
to the quality of Komatsu.

Continued . . .
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“The PC300s are really the mainstay in our
excavator fleet,” he continued. “They offer us a lot
of versatility because we can dig mass amounts of
dirt and set large pipe with them, but at the same
time they re not so big that manoeuverability is a
hindrance. Theyre the perfect size for most of our
needs. If we have a job that requires something
bigger, we'll move to the PC400.”

B&B also likes the versatility Komatsu wheel
loaders provide. “We can put buckets on them
for cleaning up, loading trucks or putting
material in a trench,” Bailey explained. “For
carrying pipe around, we switch to forks. The
WADB5(0s are great for the sand and gravel pits
because they have the power to dig into the pile
and will load trucks quickly and efficiently.”

Bailey and Bickerton appreciate the quick
and efficient service Coneco has given them
throughout the years. “Finding the right
equipment is the first task in building a fleet,
and our Sales Representative Ron Johnson
has done a tremendous job of meeting our
needs,” acknowledged Bickerton. “And
Coneco provides great service after the sale.
We don’t forget when someone gives us good
service and goes the extra mile to ensure our
downtime is kept to a minimum. Coneco came
out a few years ago when we had a machine
going down. They even had some managers
out there pulling wrenches on Saturday
and Sunday. You don't find that level of
commitment to service everywhere. Product
Support Representative Mark Oviatt does a
great job of making sure we have parts and he
watches out for our needs.”

Passing on quality

As its business increases, B&B’s needs
continue to grow. For that reason, the company
is moving its offices and shop from its
longtime location to a new 27,000-square-foot
facility in Surrey. Bailey is quick to point
out that nothing else about the business will
change.

“We held on to the property that Dad and
I owned for a long time, but we’ve finally
outgrown it,” said Bailey. “I guess it means
we’ve continued to get better because the
business has expanded and gotten bigger.
We're not looking to change anything about

work, good service are B&B heritage

the business itself, though. We’ve diversified
into offering several products and services,
and we’re running on all cylinders. There’s
only so much we can do, and we’re not willing
to add any more. Doing that might cause our
quality to suffer, and that can’t happen.

“We're trying to pass that same idea of
quality work and good service on to our kids
with the hope that one day they’ll take over
the businesses and pass those ideals along as
well,” he continued. B

B&B Contracting’s
fleet of equipment
from Coneco includes
this Ingersoll

~ Rand PT204R

____:n;—.:'_'; pneumatic-tire roller,
e St used here to compact
the roadway on the

- Highway 10 project.

Installing new water lines is part of the Highway 10 road-widening project B&B
Contracting is working on in Surrey, B.C. The company uses its fleet of Komatsu
excavators, including this PC200LC-7, to move dirt and set pipe.
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TRINIDAD ENERGY SERVICES

Forward thinking moves Alberta company to forefront
of Canada’s well-drilling operations

For the past decade, Trinidad Energy
Services has been doing what it describes
as “chasing new horizons.” The strategy
involves forward thinking, constantly
building the company’s repertoire of services
through growth-oriented initiatives and
strategic acquisitions.

Founded in 1996 with a handful of
employees, Trinidad’s philosophy has
helped the company prosper into a
3,000-employee-strong company that boasts
a combined fleet of 150 drilling, service and
coring / pre-setting rigs throughout Canada
and the United States, with those numbers
expected to rise substantially throughout this
year and beyond.

Trinidad Energy Services, based in Calgary,
Alberta, is led by Chairman and CEO Michael
Heier, President Lyle Whitmarsh and CFO
Brent Conway. In Canada, Trinidad comprises

(L-R) Key members of the Trinidad Energy Services team include Adrian LaChance,
Senior VP; Bob Harrish, Safety Superintendent; Brian Banks, Senior VP Operational
Administrator; Michael Heier, Chairman and CEO; Brent Conway, Chief Financial
Officer; Roger Kuzio, VP Canadian Operations; Lyle Whitmarsh, President; Bill Dunbar,
Senior VP Canadian Operations; and Frank Limacher, Corporate Safety Manager.
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two main divisions: Trinidad Drilling Ltd.
and Trinidad Well Servicing (TWS). In
addition to these, Trinidad has Titan Surface
Casing Ltd., Mastco Derrick Service Ltd. (a
Nisku-based rig construction business), and
the latest acquisition — Axxis Drilling in the
United States (which moved Trinidad into
the barge-rig market). All of these companies
have operation offices across western Canada
in Grande Prairie, Nisku, Lloydminster, Red
Deer and Strathmore. As in Canada, the U.S.
operations are spread over several different
cities in several states.

In 2005, the company opened its new
40-acre operations facility, which includes the
operation’s office, two shops and a spacious
yard in Nisku, Alberta. The facility houses
manufacturing and maintenance operations.

“Trinidad Drilling strives to drill oil and
gas wells in a safe and efficient manner,”
said New Construction Superintendent Brent
Kryzanowski. “We drill, case and cement
the well, and if the oil company requests,
complete the well. TWS specializes in
servicing the wells and completing them.”

From the very beginning, Trinidad has
geared its efforts toward deeper drilling. The
company'’s first rigs had the capability of
drilling to depths of 2,800 metres.

“We believe Trinidad has a significant
advantage because of our focus on deeper
drilling with modern rig fleets, in-house
design, and technology-based advancement,”
Kryzanowski added. “The deeper-drilling
market generally remains strong should the
commodity market soften. Shallow-depth
drilling tends to be the first to see drilling
activity slow down in softer markets.




. = ——— - T
Trinidad Energy Services displays its 54E 1,500-hp,
triple-drilling rig at the final stages of its commissioning
x : - : at its manufacturing plant in Nisku, Alberta.

This Trinidad Energy Services triple-drilling rig is
located in Nisku, Alberta. The company offers more than ir" 1
100 different drilling rigs. ~ I

“Another factor that makes Trinidad a
leader is being focussed on advancing our
technology and services. By doing that, we
develop high-quality rigs that perform at the
highest standard with regard to safety and
efficiency. This is a benefit for Trinidad and
our clients.”

Constant growth

Customer needs vary throughout the
oil and gas industry and Trinidad works
closely with its clients to provide the proper
equipment for their individual operations.

“With more than 100 drilling rigs, we have
a wide variety of equipment,” Kryzanowski
stated. “We have single-, double- and
triple-drilling rigs that will handle anything
up to about 5,500 metres.” (A large portion of
Trinidad’s fleet has been custom-built for its
clientele.)

Trinidad uses Komatsu WA250-5 wheel loaders for several tasks, including loading drill
pipe onto the pipe racks of a drilling rig.

Trinidad has the capabilities to build on a
timely basis since it acquired Mastco Derrick

Within three years of its founding, the Service in 2006, a highly regarded drilling-rig
company began expanding through its manufacturing company. New construction
new rig construction and the acquisition of takes from three to six months, depending on

other drilling and well-servicing companies. the size of the rig. Continued . ..
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New Construction Superintendent Brent Kryzanowski demonstrates the automated
control panel of a drilling rig designed and built by Trinidad Energy Services. Joystick

controls provide better control of the drilling string as it’s lowered or hoisted.

Trinidad Energy Services uses an integrated top drive that’s located on the mast of the

drill rig and rotates the drill string and drill bit. The top drive replaces traditional kelly

and rotary tables, making drilling operations more efficient.
| : e

“There is a lot that goes into it when
you factor in electrical and automation
work,” asserted Kryzanowski. “We spend
endless hours of research to ensure the rig
works properly and safely. We test the rigs
thoroughly in our manufacturing facility
before we ever put them into the field.
This is the reason that Trinidad has been so
successful with its new generation of A/C
diesel electric rigs.

“Trinidad also takes maintenance of its
existing rigs very seriously,” he continued.
“We constantly inspect, recertify and update
those rigs with new technology, increasing
productivity and safety.”

Reliable, productive equipment

Efficiency and productivity on drilling
projects are paramount, according to
Kryzanowski. Having Komatsu wheel
loaders on drilling sites helps ensure those
two goals are met. Trinidad recently added
21 new Komatsu loaders to its fleet, each
purchased from Coneco with the support of
Sales Representative Sean Johnson.

“They are true multipurpose machines,
and at times, the most important piece of
equipment on the location,” Kryzanowski
reported. “If a loader goes down, the whole
job shuts down in some cases. It is vital that
the loader does not cost us in downtime. We
use them during rig construction to move
material, during drilling to haul away cuttings
and to move things around on site as needed.
They are invaluable as far as being able to
keep the drilling area neat, and they eliminate
some of the need for a larger machine, such as
a crane. The equipment is all quick-attach, so
we can change from forks to buckets or other
attachments quickly and safely.

“Having reliable equipment is essential,
and our Komatsu wheel loaders have
certainly done the job,” Kryzanowski
affirmed. “Operations run 24 hours a day;,
and those loaders are sometimes running
constantly. In the winter, they are often not
even shut off because it gets too cold. From
our experience, Komatsu equipment is a top
performer.”



Trinidad handles basic service on the
machines, such as greasing and general
servicing, but relies on Coneco for other work.

“Coneco does a tremendous job for
us,” acknowledged Kryzanowski. “We
are working on well sites all over western
Canada, and Coneco has a branch in close
proximity to practically all of them. Each
branch is more than willing to help us if we
need it. They service our machines and take
care of any warranty items that may crop up.
Coneco responds quickly and helps keep our
downtime to a minimum.”

With its latest purchase of Komatsu wheel
loaders, Trinidad and Coneco teamed up to
provide Trinidad with a trial of Komatsu's
KOMTRAX remote equipment-monitoring
systems.

“It’s a great way to track all kinds
of information about a machine,” said
Kryzanowski. “If there’s an error code,

Komatsu can identify the problem right away

and notify Coneco or us about the potential

issue. It also is a tool to track machine location

and preventive maintenance items. I can
definitely see the benefit of KOMTRAX and
the potential to expand our use of it.”

Dedicated employees

While equipment plays a major role in
Trinidad’s operations, the biggest asset
to Trinidad is its employees, emphasized
Kryzanowski. “It’s a two-way street between
them and the company. Because of their
dedication and hard work, the company has
thrived and grown. At the same time, Trinidad
takes good care of them by focussing on
keeping safe equipment and rewarding them
for their efforts.

“It’s a very family-oriented company
as well,” he added. “The word has gotten
around that this is a good place to work and
we have been fortunate not to experience a
shortage of workers, even when others have
struggled to find them.”

Continual expansion

Quality management and employees have
inspired Trinidad’s steady growth, something
the company plans to continue building upon.

The current construction program will add
additional rigs to the company’s fleet, as well as
provide new opportunities to expand its market.

“Trinidad has always sought out new ways
to better serve its customers and build market
share,” said Kryzanowski. “That’s certainly
not going to change. We're committed to
doing everything we can to improve our
operations and do an even better job for our
customers.” Hl

gl

New Constructlon Supenntendent Brent Kryzanowskl (left) meets w1th Coneco Sales
Representative Sean Johnson at the company’s Nisku, Alberta, manufacturing plant.
“Coneco has done a tremendous job for us,” said Kryzanowski. “Coneco responds
quickly and keeps our downtime to a minimum.”

Trinidad’s United States operations include these four rigs, which are under construction
in the National Oilwell Varco yard in Houston, Texas.




RELIABLE EQUIPMENT
RESPONSIVE SERVICE

SOLVING THE LABOUR SHORTAGE

Construction industry seeks ways to deal with
shallow pool of available workers

This report is based
on information from

a wide variety of
sources serving the
construction industry.

When Canada hosts the Winter Olympics
in 2010, it will showcase a wealth of new
construction done to bring the world’s athletes
together on one stage. But getting the stage,
the ice arena, the bobsled runs and the other
Olympic venues built may not be an easy
task. While construction is already underway
on portions of the Olympic site in British
Columbia, the construction process may take
longer and cost more than expected, due

Finding experienced labour is becoming increasingly harder for contractors. The average
age of a construction worker today is 47, and the percentage of new workers under 30
who are entering the field is very low.

in large part to a shortage of skilled labour
needed to get the building done.

While the Winter Olympics showcases the
world’s greatest athletes, it also highlights
both the positive and negative of Canada’s
current construction industry. On one hand,
new construction has been booming across the
country, in both housing and the commercial
sectors. On the other, it’s been relatively difficult
to keep up with demand as businesses face a
shortfall in the number of workers needed.

Canada’s largest industry, construction
employs more than a million workers and
produces $170 billion in goods and services.
It’s a major contributor to the country’s
economy, making it all the more imperative
that something be done to bring the number of
workers up to levels needed.

The dilemma goes beyond construction of
the Olympics venues, stretching into the entire
Canadian construction market, which has
been red-hot in recent years. It also affects the
resource industries, hitting businesses such as
those in the oil-sands sector, where production
is at an all-time high and expected to continue
to rise.

Rising age, shrinking pool

Also expected to rise is the average age of
workers in the construction field, a trend that’s
contributing to the current shortage of skilled
workers in the construction industry and will
create further problems over time. The average
age of a construction worker is 47, with a very
low percentage of new workers under 30 who
are entering the field

“Having an older work force that’s close to
retirement, with no one to replace them when




they leave is a serious situation,” said Wayne
Crew, Executive Director of the Construction
Industry Institute. “It’s something that has to
be dealt with in an aggressive manner now
because it’s only going to get worse if we
don’t.”

The pool of labour continues to shrink.
According to Statistics Canada, the country
will be as much as one million workers short
in the next 13 years. A 2003 study by the
Canadian Federation of Independent Business
showed nearly half of businesses surveyed
said a shortage of qualified people is a major
problem, forcing them to hire either nonskilled
workers or remain short in the labour force.

The Canadian Construction Association
(CCA) said the country is already short
between 25,000 and 60,000 workers. Those
numbers may be low in the future as it’s
expected that 40 percent of new jobs will be in
the skilled trades, compared to just 20 percent
a decade ago, according to skillswork.com, a
Web site project of Skills Canada — Ontario,

a not-for-profit organization that works with
employers, educators, labour groups and
governments to promote skilled trades and
technology careers among Canadian youth.
There are Skills Canada organizations in every
province and territory in the country.

A large percentage of those youth have
negative perceptions about the construction
industry, something that’s contributing heavily
to the lack of workers entering the field. A joint
survey of the Canadian Apprenticeship Forum
(CAF) and Skills/Competences Canada (S/CC)
— conducted by Ipsos-Reid — showed 42
percent of young people aged 13 to 24 would
be unlikely to consider skilled trades as a
career. Sixty percent of parents said they would
recommend such a career, but the poll showed
nearly the same percentage of students said their
parents have not encouraged them to explore
that option, and a little more than 70 percent
said their school guidance counsellors have not
encouraged skilled trades as a career path.

“There has been a lack of information about
career opportunities in the skilled trades,”
said Gail Smyth, Executive Director of Skills

The pool of labourers
to promote into
operators continues
to shrink. Offering
" health insurance,
profit sharing and
other benefits can
be an effective way
- to gain loyalty and
longevity among
your workers.

Canada — Ontario. “Part of our mission is

to make students, teachers, parents and the
general public aware of the benefits of working
in skilled trades, which can be very rewarding.
It’s essential that our potential labour pool
understands that the skilled trades, including
construction work, are a viable career option.”

Changing perceptions

Skills Canada — Ontario partners with
schools, businesses and the government to
get the word out. Corporate sponsors, many
of which are in the midst of facing labour
shortages, help pay for Skills Canada’s
numerous events and presentations. Ontario’s
provincial government matches those gifts.
Last year, organizational liaisons of Skills
Canada — Ontario visited 5,000 elementary
and high school classrooms, talking to more
than 150,000 students about the benefits of

careers in skilled trades and technologies. Continued . . .



“The businesses believe that by partnering
with us it will pay dividends in the long run,”
said Smyth. “They see that we're reaching out
to the students and making a strong effort to
bring more of them into the skilled trades.
Seventy-five percent of the high schools in
the province are affiliated with us, and nearly
50 percent of the elementary schools. That’s a
large number of students, and there are similar
programs in the other provinces and territories
as well.

“We do special in-school presentations
for elementary students and we have many
programs for high school students,” she
further explained. “For example, we have 21
summer camps for grades seven and eight
where students can get a good experience
in what a skilled trade is like. We also work
closely with the 24 colleges in Ontario, as well
as having memorandums of agreement with
apprenticeship programs. We have special
programs such as ‘Student/Guardian Evening
aimed at parents who can come and attend
a hands-on workshop with their students.
Many have commented about how many
opportunities and high-paying careers there
are in these fields.
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“We don’t expect every student we see
to pursue a career in the skilled trades or
technology, but the fact that they would

consider it is a positive step. More than 70
percent of young people we meet say that as
a direct result of one of our programs, they're
more likely to choose a career in skilled trades
or technology. That’s tremendous.”

A hopeful trend

It’s also a hopeful trend. As the labour
shortage continues, the Canadian government
continues to look at ways to augment the
current labour force. It’s looked at expanding
apprenticeship programs and bringing in more
foreign workers.

“Essentially, it's going to come down to a
combination of many things for the labour
shortage to ease and to keep us from falling
farther behind in the future,” said Smyth. “We
have to be willing to take the steps necessary
to get students interested and see that skilled
trades are a great option for them. We're going
to need them.”

Once those workers are on board, it will be
essential to keep them in the fold. Businesses
can do a host of things to retain workers for
the long haul, and drive more employees to
their construction firms, according to Gregory
P. Smith, President of Chart Your Course
International, a consulting and recruiting
company that works closely with businesses to
help them meet their employment needs.

“First and foremost, if you have good

employees, you should do everything you

can to keep them,” said Chart Your Course’s
Smith. “Offering vacation pay, retirement
plans, profit sharing and performance bonuses
are all ways to help, if they’re economically
feasible. It may cost some money up front, but
in the long run it will pay for itself through
increased productivity.

Plans to bring more workers into construction are underway throughout the industry,
including recruiting and training by organizations, and government initiatives designed
to highlight construction as an attractive, potentially high-paying career.
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“You have to keep in mind as an employer
that your good employees always have
options,” he added. “But by treating them
right and demonstrating that you value them,
you stand an excellent chance of being able to
hire and keep the best people. And the word
gets around. Those workers will tell others,
and suddenly you have a larger number of
people knocking on your door wanting to
work for you.” H




NEW DOZERS

NEW PRODUCTS

RELIABLE EQUIPMENT
RESPONSIVE SERVICE

Komatsu infroduces midsize D51EX-22 and D51PX-22
models that maximize visibility, productivity, control

Buying a new dozer can often be challenging.
Should you choose one that offers large capacity
for pushing massive amounts of material, or
go with a smaller one that offers more precise
control for fine grading? With Komatsu’s new
midsize D51 model dozers, you can have the
best of both.

“The new D51s are extremely versatile
machines,” said Armando Najera, Product
Manager, Crawler Dozers. “They are very
effective for final grading, but can also be used
as high-production pushing machines. It's a
good combination for someone who needs both
applications from one machine.”

Komatsu introduced its new models, the
standard D51EX-22 and the wide-track D51PX-22,
with visibility, productivity, durability and fuel
efficiency in mind throughout a wide range
of applications, including construction, site
preparation and forestry. The D51PX-22 offers
low ground pressure for customers who need
better floatation while working in wet or other
less-than-ideal conditions. Its long track on
ground and low centre of gravity help keep the
D51 stable during slope work.

Both D51 models come with a Komatsu
6.69-litre engine that provides 97 kW (130 hp)
at 2,200 rpm, an output increase of 15 percent
more than the D41. The turbocharged engine has
direct fuel injection and air-to-air aftercooling
to maximize power, fuel efficiency and reduced
emissions. The engine is rubber-mounted to the
main frame to minimize noise and vibration.
Each dozer has an operating weight that exceeds
the D41s by more than 1,361 kg (3,000 Ibs.).

Ahydrostatic transmission allows for
quick-shift (three-speed) or variable-speed
(20-speed) selection, giving the machines

maximum efficiency during fine- or rough-
grading operations with travel speeds to match
job conditions and operator preference. The
transmission consists of dual-path closed circuits
with variable-displacement piston pumps and
travel motors. It eliminates steering clutches and
brakes, which allows for smoother turns.

Lower cost per yard

Despite its high power rating, the D51 stays
smooth during dozing, permitting the operator
to approach objects accurately, even in corner
grading and sidewall operations. That keeps
more material on the large, angle-tilt blade,
making it a more productive machine. The D51s

Continued . ..
Brief Specs on Komatsu D51 Dozers
Model Operating Weight Output Blade Capacity

D51EX-22 12,600 kg (27,7781bs.) 97 kW (130hp) 2.7 m3 (35 cu. yd.)
D51PX-22 13,100 kg (28,881 1bs.) 97 kW (130 hp) 2.9 m3 (3.8 cu. yd.)

Komatsu’s new D51 model dozers offer more output and increased fuel economy.



Komatsu’s new D51PX-22
wide-track dozer features
low ground pressure

for better floatation
while working in wet

or other less-than-ideal
conditions.

have a blade capacity of 2.7 to 2.9 cubic metres
(3.5 to 3.8 cubic yards).

“Fuel consumption per metre of dirt is
excellent with the D51,” reported Najera.
“That’s due in part to the high output, plus
a large blade to move more material faster.

In addition, we designed the D51 with
Komatsu’s Super-Slant nose so the operator
has a better perspective. This revolutionary
design exposes the top of the blade, giving the
operator visibility that is critical for faster and
more accurate dozing. It allows the operator
to see more of the blade and material, which
improves control and increases efficiency and
productivity.”

Operating the blade is easy with a Palm
Command Control System travel joystick
designed to let the operator maintain a relaxed
posture without sacrificing control. The
blade-control joystick uses the Proportional
Pressure Control (PPC) valve for fine control
of machine operation. The low-effort joystick
controls all directional movements, including
travel speed and counter-rotation. Blade lever
stroke is directly proportional to blade speed,
regardless of the load and travel speed, thanks
to the Closed-centre Load Sensing System
(CLSS). The result is better fine controllability.

More durable with easier service

In addition to a more powerful, smoother
machine, Komatsu D51 dozers are rugged. A
heavy-duty, large-link, large-bushing-diameter
undercarriage features wider sprocket teeth,

a thicker box section and fewer welded

components to extend undercarriage life. The
sprocket teeth are segmented to reduced service
time compared to solid sprockets designs. Each
of the segments can be replaced without splitting
the track. A two-carrier roller design maintains
track tension and alignment. Komatsu reduced
component complexity and used a modular
design for increased durability and serviceability.

Servicing the D51s is easy with a swing-up fan
that has a gas strut-assisted lift-locking system to
provide easy access to the radiator, oil cooler and
charge air cooler. The electronically controlled,
hydraulically driven fan not only helps decrease
fuel consumption but also provides a “clean
mode” to help keep the cooling cores clean.
Remote grease points simplify lubrication of the
C-frame pivots, equalizer centre pins and angle
cylinder bearing. A monitor system provides
on-board diagnostics and critical information,
such as operating condition status, and notifies
the operator when an abnormality occurs. Fault
codes aid troubleshooting and reduce downtime.
The monitor provides service reminders for
fluids and filters as well. Providing KOMTRAX
as standard equipment gives the customer
remote access to key machine information
essential for a maintenance program.

Operator comfort enhanced

Operators will also appreciate the comfort of
the D51 models, which feature a new forward
cab that’s large and quiet, with integrated
ROPS/FOPS. Large glass windows provide
good visibility all around the machine. In
addition to the slanted nose design, the sides
and back of the cab are slanted to give the
operator better views all around the machine.
Internal cab air pressure and air filters help
reduce dust from entering the cab, and new
cab damper mounts suppress noise and
vibration when travelling over rough terrain.

“A comfortable operator is a productive
operator, and we’ve taken that into
consideration in designing the D51s,” Najera
commented. “It goes hand-in-hand with
providing more visibility, increasing fuel
efficiency and making a more powerful
machine that owners can use to push more
material than ever before in this size class.” W






